CONG-HOA XA-HOQI CHU-NGHIA VIET-NAM
Doc-Lap — Tw-Do — Hanh-Phuc

SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

Tén don vi:

(Dwéi day goi 1a Cong ty)

(Company Name:

(Hereinaﬁqr referred to as the “Employer”)
S6 hop dong:

(Contract number: )

HOQP-PONG LAO-PONG THOI VU

(PART-TIME LABOR CONTRACT)

Chung t61, mot bén 1a Ong / Ba:
(We, one side is Mr / Mrs:

Chtrc vu: Tong gidm doc
(Position :  General Director )

DPai-dién cho:
(On behalf of: )

DPia-chi:
(Address:

Dudi day goi 1a “Nguoi st dung lao dong” hoac “Cong Ty™)
(Hereinafter referred to as the “Employer” or “Company”)

Va mot bén 1a Ong / Ba: Ba

(And from other side is Mr./Mrs. M. )
Sinh ngay tai:

(Date of birth: ) (Month of birth: ) (Year of birth: ) (Place of birth:
Dia-chi thuong tru:

(Permanent address: )

CMT sb: Cép ngay:

(ID number: ) (Date issued: )

Duéi day goi la “Nguoi lao dong”)
(Hereinafter referred to as the “Employee”)

Qudbc-tich: Nhat ban
(Nationality: Japanese)

bién-thoai :
(Telephone No)

Qudc-tich: Viét Nam
(Nationality: Vietnamese)

Tai:

(Place issued:

Thoa-thuan ky két hop-dong lao-dong nay va cam két lam dang theo nhiing diéu khoan sau day:

(Agree to sign this Labor contract and pledge to abide by the following terms and conditions)

Piéu 1: Thoi-han va cong viéc hop-dong.
(Clause 1: Term and job contract)

= Loai hop-dong lao-dong: thoi vu
(Type of Labor contract: part-time)

» Kétirngdy .... thang .... nam 20... dén khi két thuc cong viéc duoc giao



(From date) ... (month) ... (year) 20... to the date of finish the job

Hop dong Lao dong s& duoc chim dirt mot thang sau khi c6 thoa thuan bang vin ban vé viéc
chim dut hop dong ctia mot trong hai bén.

(The Labor Contract will be terminated one month later when employee or employer give labor contract
termination in munites)

bia diém lam viéc:
(Work location: )

Cong viéc phai lam: Nhap li¢u theo dir liéu cong ty giao
(Job to be carried out: Input data)

Diéu 2: Ché-dd lam viéc.
(Clause 2: Working conditions)

Thoi gid 1am viée: 4 tiéng/ngay tur.... dén. ...
(Normal work schedule: 4 hours per day from................).

Pugc cp phat nhitng dung cu lam viéc gdbm c6: May tinh
(Working tools to be provided by Employer: Computer)

Diéu 3: Nghia vu va quyén lgi ciia Nguwdi lao-dong.
(Clause 3: Obligations and benefits of Employee)

1.

Quyén loi:

(Benefits) ,

Phuong tién di chuyén lam viéc: Tu tlc
(Means of transportation: Emloyee)

Tién cong: ,
- Pon gi4: .eeeeeeeenn../gid nhap lidu (don gia ndy c6 thé thay do6i sau khi
c6 van ban thoa thudn don giad mai)
(Price: VND/hours (unit price may changed after the new agreement in wrmng)
- Tién cong trong thang s& duoc tinh bang s gio nhap liéu x Pon gia
(Wages of the month will be calculated by: hours x Unit price)

Hinh thtrc tra luong: bang tién miat hodc bang chuyén khoan.
(Method of payment: by cash or throught Bank)

Duoc tra luvong vao ngay 10 hang thang.
(Monthly salary will be paid at 10" of the month.

Thué thu nhap ca nhan (néu c6): do ca nhan/ cong ty chi tra
(Personal Income Tax(if any): Paid by Individual/Company

Nghia vu:
(Obligations)

Hoan thanh nhitng cong viéc di cam két trong hop-ddng lao-dong.
(Fulfill all jobs as pledged in Labor contract)

Giit bi mat va khong tiét 10 bat ky thong tin mat nao ciia Cong ty, bao gom, nhung khong gidi
han cac thong tin vé Cong ty, hoat dong kinh doanh ctia Cong ty, quyén s¢ hiru tri tué cua



Cong ty hodc nhén vién cua Cong ty, cho bat ky nguoi nao ma khong nhén dugc chap thuan
trude bang van ban caa Téng Giam ddc Cong ty hodc ngudi duoc Téng Giam dbc uy quyén.
(Keep confidential and not to disclose any confidential information of the Employer, including, but not limited fto,
information on the Employer, the business of the Employer, intellectual property rights of the Employer, and the
Employees of the Employer, to any person without the prior approval in writing of the General Director of the
Employer or his/her authorized person)

Boi thudng nhitng vi-pham va thiét-hai vé vat-chét: theo Noi quy lao dong va quy dinh cua
phép luat

(Compensate for breach of contract and material damages: in accordance with Internal Labor Rules and
provisions of the laws)

Didu 4: Nghia-vu va quyén-han ciia nguoi sir dung lao-dong.
(Clause 4: Obligations and competences of Employer)

1.

Nghia vu:

(Obligations) . . , .

Bédo-dam vi¢c lam va thuc hién day du nhiing diéu da cam két trong hgp-dong lao-dong.
(Assure the job for Employee and fulfill all terms as pledged in Labor contract)

Thanh-toan ddy-du, va dung thdi-han cic ché-do va quyén loi cho nguoi lao-dong theo hop-
ddng lao dong, va thoa-udc lao-dong (néu co).

(Completely fulfill all remuneration and other benefits as committed in Labor contract, as well as collective Labor
agreement (if any)).

Diéu-hanh nguoi lao-dong hoan-thanh cong viéc theo hop ddng (b6 tri, didu chuyén, tam

ngung viéc).

(Direct the Employee to fulfill his/her duty according to Labor contract (deploy, transfer, temporary suspension of
work)

DPiéu 5: Didu-khoan thi-hanh.

(Clause 5: Implementation provision)

Hop-ddng lao-dong nay dugc lam thanh (02) hai ban ¢ gia tri ngang nhau, mdi bén gitr mot
ban va ¢ hiéu luc tir ngay ... thang ... nam 20.... Khi hai bén ky két phy-luc hop-ddng lao-
dong thi phu luc nay 1a mot phan khong thé tach roi cta hop dong lao dong va ndi-dung ciia
phu-luc hop-ddng lao-dong c6 gia tri nhur ndi-dung ciia ban hop-dong lao-dong nay.

(This Labor Contract is made in (02) two copies with equal validity, one to be kept by Employer and the other to
be kept by the Employee, and comes into force from the date ... month ... year 20.... Where an addendum to this

Labor contract is made in the future, such addendum constitutes an integral part of the labor contract and shall
have the same validity as this labor contract).

Hop dong nay lam tai ...... ngay ... thang ... nam 20...
(This Labor contract is made at date ... month ... year 20...)
Nguoi lao-ddng (Employee) Nguoi su-dung lap-déng (Employer)
(Ky tén) (Sign) (Ky tén, va dong dau) (Sign and seal)
Ghi r6 ho va tén ghi 16 ho va tén
(Clearly write down full name) (Clearly write down full name)
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